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LONG RANGE PLANNING GROUP

Meeting

Office of Deputy Director of Security
CIA Headquarters Bldg,
Thursday, 28 May 1970

25X1A 1400 Hours
I
Chairman 25X1A
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SECRET

LONG-RANGE PLANNING MEETING
28 May 1970
25X1A I. Status Report - Career Continuity Record.
II. Status Report - Job Description Book,
II1, -- Nothing new,
IV. Results of survey on Office of Security Professional Review Course,
V. Further comments on v"rotation policy, ¥

VI. Suggestions of new items for consideration,

SECRET
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Long Range Planning Members
Vacation Schedule

25X1A

Already had vacation,
Already had vacation.
On vacation now - Back on 17 August,

6 - 21 September

Nothing definite at the moment,
Has been taking vacation in September -
around middle of September
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LONG-RANGE PLANNING MEE TING

25X1A 16 April 1970

25X1A

1. Status Report - Career Continuity Record

II.  Status Report - ""Job description book!" _
111, _ Findings by the Chairman,

IV. Reconsideration of new Programs to be undertaken.
A. Test new idea:

Establishment of an O8 policy which would
automatically bring to the attention of the Career Board
the identities of professional employees (through grade
GS-15) who have been in the same assignment for a
period of four years. The Deputy Director or Staff Chief
would be required to obtain an exception to the "rotation
policy" requiremeng from the Career Board if he desires
to continue to keep the employee in the same position,

If the exception is approved by the Career Board, it would

be submitted to the Director of Security for approval,

SECRET
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